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Training 
All organizational units must make reasonable efforts to provide sexual harassment training for 
their employees each year. All new employees should receive a copy of the Sexual Harassment 
Policy and sexual harassment training within the first six months of beginning employment.  All 
employees should receive refresher training from the Office of Equal Opportunity and 
Compliance or its designee every three years. 
 
Appendix A 
The following are some examples of behavior that the courts have found to constitute either quid 
pro quo or hostile atmosphere sexual harassment. The list is not inclusive; other behaviors not 
included on the list may be sexual harassment. And most of the behaviors listed, if they are 
welcome by the person at whom they are directed, would not be sexual harassment.  An 
important distinction is that sexual harassment must be unwelcome. 
 
Sexual harassment can take many forms. Most sexual harassment falls into three categories: 
verbal, physical, and written or visual. 
 
Verbal sexual harassment may include, but is not limited to: 

• sexual innuendoes, comments, and suggestive remarks about clothing, a person's body, or 
sexual activities; 

• suggestive or insulting sounds; 
• whistling in a suggestive manner; 
• humor and jokes about sex; 
• sexual propositions, invitations, or other pressure for sex; and 
• implied or overt threats. 

 
In most cases, a single offensive epithet would not constitute sexual harassment. 
 
Physical sexual harassment may include, but is not limited to: 

• patting, pinching, feeling, or any other intentional inappropriate touching; 
• brushing against the body; 
• making obscene or offensive gestures; 
• attempted or actual kissing or fondling; 
• coerced sexual intercourse; and 
• assault. (See the University of Arkansas Sexual Assault Policy) 

 
Written or visual sexual harassment may occur when the following types of materials are 
directed to a specific individual or when people cannot reasonably avoid seeing them (the list is 
not inclusive): 

• pictures or drawings of a sexual nature; 
• sexually derogatory pin ups, posters, cartoons, magazines, or calendars; 
• messages, words, comments, rhymes, or other writing of a sexually derogatory or 

suggestive nature. 
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